DIRECTOR, SCHOOL OF DENTAL HYGIENE
FACULTY OF DENTISTRY DALHOUSIE UNIVERSITY
The Faculty of Dentistry is seeking applications for a five-year appointment as director of the
School of Dental Hygiene. This appointment will begin on July 1, 2019.
The minimum education requirement is a master’s degree. Candidates are expected to have
considerable didactic and clinical teaching experience with dental hygiene students and
some administrative background and experience would be considered an asset. Salary and
academic rank will be commensurate with the successful candidate’s qualifications,
experience, and achievements. Candidates must have, or be eligible for, a license to practise
dental hygiene in Nova Scotia.
Responsibilities will include providing collaborative leadership for the school; ensuring the
administration of dental hygiene programs; promoting excellence in education; and positively
representing the School of Dental Hygiene to bodies/organizations/agencies both internal
and external to the university.
The successful candidate will be an excellent communicator who is committed to the
success of all students, faculty, and staff. The term for the director position is five years with
the possibility of renewal, and the successful candidate will also receive an academic
appointment appropriate for their qualifications.
Applicants should submit a letter of application, a curriculum vitae, a completed SelfIdentification Questionnaire, which is available at www.dal.ca/becounted/selfid, and a list of
three references. Applications are to be addressed to the attention of Dr. Ben Davis and
submitted to deanna.foster@dal.ca. Consideration of applications will begin on February 28,
2019 and will continue until the position is filled.

GREAT CAREERS. GREAT CHOICE.

All qualified candidates are encouraged to apply; however, Canadians and permanent residents will be given priority.
Dalhousie University is committed to fostering a collegial culture grounded in diversity and inclusiveness. The University
encourages applications from Aboriginal people, persons with a disability, racially visible persons, women, persons of
minority sexual orientations and gender identities, and all candidates who would contribute to the diversity of our community.

